
AN ANALYSIS OF THE DICK AND CAREY MODEL AND SMITH AND

RAGAN MODEL IN THE HUMAN PERFORMANCE IMPROVEME

In the Human Performance Improvement Specialist's career, proven models are vital tools for success. While many HPI
specialists want to innovate and improve.

End-of-Chapter Survey. An argument is made for grounding the development of Internet interventions within
a scientific framework. Open in a separate window Additionally, the ID process allows the translation of these
theories into design principles that guide the development of the instructional product. By recognizing the
systemic implications of their actions, they may be more inclined to implement needs assessment and
evaluation processes to ensure they are addressing organizational constraints while adding value. ID process
model Prescriptive models that describe a systematic set of activities and steps involved in the planning,
implementation, and evaluation of instructional programs. Stakeholders include program developers, content
experts, learners from the target populations, and those affected by the program outcome. Volume 2: Selecting
and implementing performance interventions. Spitzer, D. Employing ID process during the design of
Internet-delivered interventions allows the programs to be evaluated for efficacy while also testing and
refining the design principles that initially informed development of the intervention [ 23 ]. ID models specify
a systematic method for assessing the needs of learners intervention users to determine the gaps between
current knowledge and behaviors, and desired outcomes. Stakeholders Individuals who have a stake in the
success of the target population of learners program users. A model for behavior change in Internet
interventions has been published [ 2 ] to help guide the development of Internet interventions and to help
predict and explain behavior changes and symptom improvement through the use of these programs [ 2 ]. Let
us know! Chevalier, R. Cognitive objective Objectives and tasks related to information, knowledge, problem
solving, and other intellectual aspects of learning. Wenger, E. Burner, K. The Association of Educational
Communications and Technology AECT has a division, Organizational Training and Performance, that
focuses on performance improvement initiatives experienced by the instructional designer. Organizational
training and performance. Hall, A. Although Internet-delivered intervention participants may not think of
themselves as learners, they share the fundamental characteristic with learners of any intervention or
involvement in a program with the aim of change, improvement, or advancement. International Society for
Performance Improvement n. Internet Interventions Results of meta-analyses of Internet-delivered
interventions show evidence of their efficacy for addressing a broad range of behavioral and mental health
concerns [ 4 - 6 ]. Reading example essays works the same way! For more information on choosing credible
sources for your paper, check out this blog post. Standards of performance. Check out our Privacy and Content
Sharing policies for more information. Professional Resources There are a variety of resources available for
instructional designers who are interested in learning more about how they can utilize concepts of human
performance technology in their daily practice. These individuals make up part of the primary stakeholder
groups for an intervention, together with other individuals who have an investment, or stake, in the success of
the target population of learners program users. What hooks you? Interventions should be sufficiently
powerful. Forging a Relationship between Human Performance Technology and Instructional Design While it
is not necessary for instructional designers to engage in human performance technology, they may find
themselves frequently in their careers working more like performance technologists than they originally
supposed they would. ID models prescribe a systematic method for assessing the needs of learners to
determine the gaps between current attitudes, behaviors, and knowledge and the desired outcomes [ 28 ].
Essays may be lightly modified for readability or to protect the anonymity of contributors, but we do not edit
essay examples prior to publication. Examples include distinguishing the roles and responsibilities to be
carried out by individual departments or work units, determining whether an organization will have multiple
levels of management or a more decentralized approach to leadership, and how these departments work
together in the larger system.


